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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl AURCBI NDO COLLEGE

Name of the head of the Institution

Dr. Vipin Kumar

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

No

Phone no/Alternate Phone no.

011- 26692986

Mobile no.

9810656015

Registered Email

princi pal @ur obi ndo. du. ac.in

Alternate Email

sac_pri nci pal @ahoo. com

Address Shi val i k
City/Town MALVI YA NAGAR
State/UT Del hi

Pincode 110017

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Sangeeta Kaul

Phone no/Alternate Phone no.

01126692986

Mobile no.

9810600819

Registered Email

kaul sangeet a@ot nmai | . com

Alternate Email

pri nci pal @ur obi ndo. du. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. aur obi ndo. du. ac.in/iqgac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://du.ac.in/du/upl oads/ 09102018 AC.
pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.55 2018 26- Sep- 2018 | 25- Sep-2023
6. Date of Establishment of IQAC 16- Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neetings of
Internal Quality
Assurance Cell (1 QAC

24- Sep-2018



http://www.aurobindo.du.ac.in/iqac.php
http://du.ac.in/du/uploads/09102018_AC.pdf
http://du.ac.in/du/uploads/09102018_AC.pdf

the Coll ege

Regul ar neetings of 07-Jan- 2019 18
Internal Quality 2

Assurance Cell (I QACQ

Regul ar neetings of 09- Apr-2019 18
Internal Quality 2

Assurance Cell (I QACQ

Academ ¢ Audit to be 01- Aug- 2019 3000
conducted on the 5

Departnental Level

Regul ar di scussions with 24- Sep- 2018 3500
the Library Comrittee of 2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sri Aurobindo | Salary Pension UcC 2018 377400000
Col l ege (M 2019
Sri Aurobi ndo Sal ary Del hi CGovt. 2018 6300000
Coll ege (M 2019
Sri Aurobi ndo Proj ects vce 2018 26849
College (M 2019
Dr. Manju M Travel G ant uGcC 2018 122461
Gupta 2019
Dr. Raj eev Travel G ant ucC 2018 64320
Aggr awal 2019
Dept. of Nat i onal UGC- CSI R 2018 325000
Chem stry Seni nar 2019
Dept. of Nat i onal UGC- CSI R 2018 150000
Conmrer ce Semi nar 2019
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc0dldNRlYwNlVIRDNYeVk3VXV0amc9PSIsInZhbHVlIjoiZVR4N25OMEM5bTFKck5tOHlxQTNZYTltT01EYkkweWpUSHVncDIyOHFpUDVKSmJ5eFQxckJTQ294Tk1mZkkvdGIzT0xhY1VtelNnTFZUK2pITTdvUGpnWFhVS3ptSnNVbU1jbnhqNStnU009IiwibWFjIjoiYmVkZDllYjM5ZGFiYzNhMDA1MTQ0MjI5ZTdkMTIzMzdmYjUwODZlY2E2NWMyZjZkNjQ3MzJhMmE0OTFjMDUyMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InozY1dwNEZPTzZNTk9OZGxGRHRhY3c9PSIsInZhbHVlIjoiZHdQMGRNVTlSRGhDQXN3RDF5eVBWeVJvLzZ2Qk82ZjN3QkR6bUNRWUJCd01pdHJRa3MwSU9NUGVxNXNtY1FBMyIsIm1hYyI6IjNjNzA4NTNlYjdkODg4Y2U1OTUxYjhiNjk0YTdmYjllMmRhMTZmM2MwNGFhMmM4OGYzN2M5NTUyNzMyMDQzNmMiLCJ0YWciOiIifQ==

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

LANGUAGE AND TRAI NI NG COURSES FOR STUDENTS Under the aegis of the | QAC, the
faculty nenbers are working to take up initiatives to provide the students with
practical hands on training. As an exanple : a. Botany Departnent highlighted
keenness in the introduction of training programe on Mushroom Farm ng . The sane
is expected to take place in the comng winter session. b. Dr Tasneem Shahnaaz of
t he Departnment of English has already been providing training to the students of
B.A. (Progranme) after her classes, so as to inprove their |anguage skills. She
al so connected these students with the American Enbassy for their 21st Century
Academ ¢ Readi ness Boot Canp during the months of May and June 2019, as a part of
the aforementioned initiative. The students were also entitled access to the
American Library during the course of their training at the Enbassy. c. Language
departnents at the University | evel have been contacted so that the Korean and
Japanese | anguage courses could be taught in the college prem ses, on account of
International Language training Skills. d. Various departnents, as per the

gui dance of their respective Departnents at the university level offer different
Skil I Enhancenent Courses, that enconpasses hands down training on the
instrunents for Science students and projects and presentations on actual data
for students from Commerce and Humanities background.

DEVELOPNVENT AND EXPANSI ON OF LI BRARY RESOURCES The Library and the rel ated
resources and e-resources have shown significant expansion and inprovenents over
the past two years. To list a few, followi ng devel opnents have taken pl ace :

Li brary systemis fully automated with use of NETLIB Integrated Library
Managerment System version 3.0, since the beginning of mllenniumin year 2000.
Currently there are 60, 000 text books with accessioning of 1502 text books to
the library arena in year 2018-19 worth Rs7.5 Lakhs There are 10, 000 Reference
books with addition of 150 Reference books of value of Rs5000, on various

subj ects including special collection on the thene of J& K state conditions
during the year 2018-19. Approx. 100 E-books too have been dissem nated to users
via email or through USB for their reading and sharing of resources in current
year 2018-19. Ten prom nent research journals pertaining to course and subjects
of fered by the college for study are subscribed on Annual renewal basis for users
at the UG level to match their study requisites. E-journals (online version of
subscribed by SAC library ) and others subscribed by DULS(nore than 1000 via
(Del hi University Library System) and the free public domain e-resources are
provi ded for access through College Library E-section termnal and via canpus
LAN. Digital database in the form of open access resources nmatching to needs of
under graduat e students and faculty are hyperlinked to the site for accessing and
surfing through. Approximtely 250 CDs and DVDs are in collection wi th ongoi ng
reservoir furnishing Audio’'s too. Approximately 1302 titles are under
consideration for the weeding in the hard bound form al ong with consideration for
retention in the soft copy format for future use of hard to find literature.
Anpongst ot hers special sites and nenbership subscriptions of the braille library
along with access to | atest technol ogy based braille software |i ke NvVDAand JAWS
2019 too have been pooled in for visually inpact users. The procedure to
borrowi ng and use of books and use of E-resources are nmade familiar to users
through the orientation programme held in August and on special occasions |ike



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNrbjY3U1ZCQzg5eWpCQlViUXgvNGc9PSIsInZhbHVlIjoiWHVhcERHaWluT2VuU1QrNHlvUlBtV2FNWElQVlBxbkg0QkVMc0tCSXlXRlRpTDRQSVNhWnUrS3grZUdmdm1MTXNObTFwUHpPck5WOHdncWJ0OWVYK1E9PSIsIm1hYyI6IjJmMzdjNTI2ZDJmMTAxODhmNmY2NTNiZjRkMTU2NmMyYzg2NWNhNDNiNzViODEzOWU3ZjkxMDhiMjRiNTdlYWEiLCJ0YWciOiIifQ==

Nati onal Library week in Novenmber 14-21. The purchase recomendation is collected
from students through interaction in library reading roomand via Wb2.0 OPAC
accessi bl e through canmpus link 10.145.1.191: 8080//webopac/ which facilitates
searching, browsing titles, reservation of books and user’s accounts details
along with display of New Arrivals. In certain cases, users are provided with e-
copi es of the books in order to save their tinme to their doorsteps. During the
year 2018-19, the Reading roomfacility has been extended to students upto 4:45pm
with half hour allocation in every sitting with records of entry and purpose.

User statistics too have been naintained to assess for the daily circul ation
hours’ increase. Extra chairs and nmagazi nes have been added to acquire pool of
periodicals with inclusion for Science nagazines |ike Science Refresher, Science
Reporter, and El ectronics for you, Chronicle. Current Affairs mmgazines too are
acqui red both on demand and requests. Wb-based versions of ongoi ng advancenents
in ILM5S and OPAC are requisitioned. Library bay guides, book support systens have
been installed for ease of users within stacks. New split ACs have been installed
for better air conditioning of Reading roomw th enhanced capacity and better
natural lighting systemthrough wi ndows. Daisy players for VI users too are

di stributed on annual basis. Laptops fromE-library wings are issued to users
wi t h upgraded systemfacility as handson training during workshops within college
or else for use at home. Powerpoint presentation on ‘how to access E-resources’
and searching techniques along with informati on about plagiarismand Citation
rules were nmade famliar to students via one day |ecture on 14th Novenber 2018.

DEVELCOPMVENTAL AND TRAI NI NG EVENTS FOR STUDENTS, FACULTY AND NON- TEACH NG MEMVBERS
There has been a visible growth in the quality, quantity and the variety of the
events held across the canpus of the college over the entire academ c session

The events include active involvenment of the students and the staff nenbers,
along with visiting faculties and resource personnel from outside the premi ses of
the college, to inpart know edge and training to one and all present in the
event. The faculty nmenbers are al so encouraged to participate in regular research
events, faculty devel opnment prograns and other related events to expand and

enhance their know edge skill sets. The non-teaching staff is encouraged to
participate in devel opment trainings and prograns to stay updated with new
techni ques and inprove their skill set and efficiency.

ATTENDANCE COW TTEE : An attendance conmittee has been created so as to | ook
into the matter of shortage of attendance of the students. In the |ast academc
session, affidavits were issued to the students who did not conplete the

mandat ory requirenment of a 67 attendance to appear in the exam nation. Al so,
notices were issued to the parents / Gaurdi ans of the students who were falling
short of the attendance, asking themto report to the attendance committee, al ong
with the student. These students were issued adnit cards once they conpleted al

t he af orenmenti oned requirenents.

AVALGANVATI ON OF VARI QUS SOCI ETI ES AND DEPARTMENTS OF THE COLLEGE : It was under
the aegis of the I QAC and regul ar neetings conducted by them that the faculty
nmenbers, student coordi nators, non-teaching staff, the Infrastructure Comittee
and the Exanmination Comrittees were brought together. The direct and a very
strong inplication of the same has been that there is a visible and increased

| evel s of smoothness with which classes and exani nations are conducted. It is
only due to these regul ar neetings, the connectivity and the nonmentum of deci sion
maki ng has picked up to show i nmedi ate positive results for the welfare of the

I nstitution.




Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

LANGUACE
STUDENTS

AND TRAI' NI NG COURSES FOR

Bot any Departnent highlighted keenness
in the introduction of training
programe on Mushroom Farmi ng . The
same is expected to take place in the
com ng w nter session. Dr Tasneem
Shahnaaz of the Departnment of English
has al ready been providing training to
the students of B.A (Progranmme) after
her classes, so as to inprove their

| anguage skills. She al so connected
these students with the American
Enbassy for their 21st Century Academ c
Readi ness Boot Canp during the nonths
of May and June 2019, as a part of the
aforenentioned initiative. The students
were also entitled access to the
Anmerican Library during the course of
their training at the Enbassy. Language
departnents at the University | evel
have been contacted so that the Korean
and Japanese | anguage courses coul d be
taught in the college prem ses, on
account of International Language
training Skills. Various departnents,
as per the guidance of their respective
Departnents at the university |evel
offer different Skill Enhancenent
Courses, that enconpasses hands down
training on the instrunents for Science
students and projects and presentations
on actual data for students from
Conmer ce and Humani ties background.

Col | abor

ation with Indira Gandhi Open

Uni versity to establish Teaching Center
for | GNQU students.

Teaching Center of | GNOQU is operational
since 19th April 2019

Departne
conduct e

ntal |evel Acadenic Audit to be
d

Academ ¢ Audit conducted on
departnental levels in the mddle of
the Senmester to ensure tinmely and
conpl eti on of the course and conduction
of regul ar internal assesnents

At t endan

ce Conmmmttee to be forned

Wth the stringent initiatives

Att endance Committee, there has been a
vi sible increanment in the nunber of
students attending the cl asses

digital
pur chase

e-tendering , e-procurenent and

E-tendering, e-procurenment system
training programwas conducted for
staff. The following are now fully
functional, inplenented and in usen



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBhQW9rYmluaDlkdVpKd3lGdVRRMFE9PSIsInZhbHVlIjoiakl1Q1JnR1pzaWJES09ONjE3ZzdQenhlV21GRWVXK0VsdjZTbnppOFRvSGJvQ0JqTHROVCtxOTVHL3hDbW9YU3FqS3cwbGk2elNJejRIcmNLVEduK3c9PSIsIm1hYyI6ImRlNTE3MmU3MWEwMmI0OTZjN2Q4MDk5OWQyNjBiNGM4MDljZDExMmM4MTBhZTdmZDcxNmEyNDU0NjM0ZWViNzgiLCJ0YWciOiIifQ==

GEM (CGovernnment e- Mar ket pl ace); E-
TENDERI NG ; E- PROCUREMENT

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 10- Aug- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Personnel Managenent System This
aims to provide a platformfor the
managenent of Faculty Non Teachi ng
staff nenbers data. It includes
Information for ID Cards, Faculty Leave
Records, |eave enactnent, LTC, sem nars
and wor kshops attended, books authored,
research publications and ot her
academ ¢ and non academ c contri butions
made by the faculty. 2. Financia
Accounti ng Managenent System The
col | ege uses conputerized accounting
for all its financial accounting
functions |ike budgeting, allocation of
funds, voucher details, bank
reconciliation, nonthly report
generation, paynent and receipt

records, donations and other such
functions. 3. Attendance Managenent
System It mmintains the data for
student wi se attendance, teacher w se
attendance and departnment w se
attendance. 4. Student Managenent
System It all ows nmanagenent and query
based system of students’ profile,

anal ysis of Student performance, class
participation and nore such netrics at
class and coll ege level, interna
assessnent, feedback, e |earning and
assignnents. 5. Docunent Managenent



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBoYkhzNUczb01wNjFRQldnYzhtZGc9PSIsInZhbHVlIjoiZW1xNFhpcVpCakN2OGFmSHJZMlVDSWFMYmM1SDNQTytiNmtJUHhQQnVTdVFUWjVCdWNxUWFpTkszYVVpRXBLaSIsIm1hYyI6ImFlNjBjZDY2OTI2MzY2M2Y5ZDYzMTNhZmY2YzZhZWQ4OTVkNWIzNTk3NWUwZDQ1OWIyYzYzM2U3ODRiZDljY2QiLCJ0YWciOiIifQ==

System It includes internal resources
papers faculty’s publication details,
students attendance records, tine
tabl e, GE paper subm ssion, University
Exam nation Form old question papers,
etc. 6. Payroll System It includes Pay
regi ster, bank transfer register, bank
reconciliation, arrears, advances and
| oans, all owances, incone tax

cal cul ations, generation of Form 16
reconciliation of tax paynents.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well planned
and docunented process. The University of Del hi provides us a curricul um
academ c cal endar and list of holidays. Each paper/topic/practical is assigned
a fixed nunber of hours to be foll owed. However the coll ege prepares the tine
table well in advance of the begi nning of each senester. The Col |l ege has a
central tinme table commttee which prepares tine table for the entire college
Then the departnental teachers-in-charge distribute the tinme table to the
faculty maki ng necessary changes. A proper |esson plan is prepared and | ectures
are delivered accordingly. Tutorials are held regularly. The students progress
is reviewed tine to tinme and the assignnents and class tests are held
periodically throughout the senester by the concerned faculty. The coll ege
principal takes surprise checks to ensure that the classes are held regularly.
Sonme of the departnments have inter college departnent neetings to ensure
uniformty in teaching across various Del hi University coll eges.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Web Devel opnent’ from 02/ 01/ 2019 50
2nd to 4th January 2019
in association with | SCL

Online

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege encourages feedback fromall constituent units of the College viz.
the students, faculty nenbers, nonteaching staff, parents, alummi, enployers
and ot her stakehol ders. The Col | ege enpl oys a systematic feedback nechanismto
harness its effectiveness. The feedback is taken at various |evels viz, the
Institutional Level, the 1 QAC level, the Departnental |evel and the individua
unit level. The node of feedback is both manual (offline) and online. In the
online node, feedback is taken through the institutional website and mails sent
periodically to the stakeholders fromtinme to tine. The Coll ege has an enai
address dedicated to general queries and other feedback. During adm ssions, the
Col | ege al so provides additional contact details as support services and for

ot her feedback. The I QAC solicits quality based feedback and suggestions from
faculty, nonteaching staff, students, parents of the students, alumi and

enpl oyers through online feedback fornms. This feedback is anal ysed to devel op
the roadmap for the acadeni c year ahead and align the interests of various
stakehol ders with the institutional interests. Further, departnental |eve
feedback is taken fromfaculty and students to enhance the teachinglearning
process. In the manual nethod, various feedback boxes have been installed at
strategic places such as | QAC office, Administrative office, GBO block, and

Pl acenent Cell. These feedback boxes are opened periodically and the feedback
so received is duly recorded. The analysis of such feedback is done on an
institutional level and in case of any grievance, the appropriate departnent
initiates an enquiry and proposes suitable action to be taken by the Principal.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION
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2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Pr ogr amme 308 2836 327
BA (Hons) 46 1660 58
Engl i sh
BA (Hons) Hi ndi 46 617 64
BA (Hons) Pol . 62 1334 81
Sci .
BCom Progr amme 277 3562 320
BCom (Hons) 62 1720 67
BSc Li fe Science 46 658 51
BSc Physi cal 92 738 110
Science with
Chem stry
BSc (Hons) 31 713 58
El ectronics
VA Hi ndi 18 19 10
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3286 20 124 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
131 131 11 11 0 11

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution have maintained a well defined students mentoring system wherein individual attention is being
provided to each and every student. Faculty Members are nominated by the College to be mentors of group of
about 15 students i.e. students are divided into groups and each group is allocated a separate faculty member to
look into the students grievances. Students can also seek advice from allocated faculty not only related to
academic but also towards their career progression and future endeavors. They are free to discuss even
personal problems and seek advice to take well informed decisions. Orientation programmes and regular
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workshops are also conducted in order to sensitize the students about the various aspects of the College. List is
available on institution website at following link:
http://www.aurobindo.du.ac.in/pdf/MentorMentee20ListScience20201819.pdf

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3306

131

1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

positions

the current year Ph.D

131

53

70

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Ajay Kumar

Assi st ant
Pr of essor

“Best Oral
Presentation” award
on Research paper
“Interfacing anp
aut omati on of the
multistrip S
Sensor
characterization
setup at the
Uni versity of
Del hi” at Advanced
Material s and
Devi ces for
Futuristic
Applications
( AVMDFA2018), 1920
May 2018

2018

Ms. Ri shika
Nayyar

Assi st ant
Pr of essor

Al an Rugnman
Schol arshi p by
Henl ey Busi ness

School , for
attending the Ph.D
Mast er cl asses hel d
during 59 Novenber

2018 at Henl ey
Busi ness Schoo

2018

Ms. Ri shi ka
Nayyar

Assi st ant
Pr of essor

WAI B (Wonen in

the Acadeny of

| nt ernati ona
Busi ness) Hel pi ng
Hands Schol ar shi p,
for attending the

Acadeny of

| nt ernati ona
Busi ness Conf er ence
held in June 2018




in Mnneapolis,
USA.

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA 501 Senest er 24/ 05/ 2018 20/ 07/ 2018

BCom 503 Senest er 23/ 05/ 2018 20/ 07/ 2018

BCom 504 Senest er 24/ 05/ 2018 20/ 07/ 2018

BA 511 Senest er 23/ 05/ 2018 20/ 07/ 2018

BA 516 Senest er 23/ 05/ 2018 20/ 07/ 2018

BA 527 Senest er 23/ 05/ 2018 20/ 07/ 2018

BA 582 Senest er 29/ 05/ 2018 20/ 07/ 2018

BSc 583 Senest er 29/ 05/ 2018 20/ 07/ 2018

BSc 558 Senest er 24/ 05/ 2018 20/ 07/ 2018

VA 808 Senest er 22/ 05/ 2018 20/ 07/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college strictly follows the University acadeni c cal endar. Before the end
of senmester, every year, the staff council of the coll ege under O di nance
XVII1, constitutes and assigns responsibilities to the teaching staff nenbers
under the various acadenic and extracurricular activity conmttees. Each
committee plans its activities for the year. Before the commencenent of each
senester, a neeting of the Principal, tine table commttee convener and
departnent teachers’ incharge is held to exam ne the requirenments of various
departnents regarding course allocation and teaching schedul e. The eval uati on

schedul e as notified by the university is followed well in time for each
senester. The college strictly follows all the conponents of interna
assessnent: assignments, class tests, projects, presentations, group

di scussi ons, project work and attendance. Witten assignnments and ora
presentations are taken which inprove theoretical and witten skills of the
students. Students are encouraged to discuss and debate the various aspects of
atopic in detail during the lectures and tutorials. The college has setup the
| QAC O fice in 2015 with a senior teacher as the Coordinator to plan and
consolidate efforts towards achieving further academn c excell ence.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college strictly follows the University acadeni c cal endar. Before the end
of senester, every year, the staff council of the coll ege under O di nance
XVII1, constitutes and assigns responsibilities to the teaching staff nenbers
under the various acadeni c and extracurricular activity conmttees. Each
conmmittee plans its activities for the year. Before the comrencenent of each
senmester, a neeting of the Principal, tinme table committee convener and
departnent teachers’ incharge is held to exanine the requirenents of various
departnents regardi ng course allocation and teaching schedul e. The eval uati on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtsV00xUGZQa0xZQ2ZBc0xjYjNWbXc9PSIsInZhbHVlIjoiNjBBcTNJZEFQeWdqUkdxc1dWN1VPMDN1T2V4em9rZkcxdzgwUkg5UzZzT0RZMDlOMkVNNG5JTUFYRVJPRENUYUdKenV5akk5anZJWlo5eHJ6N09lQUh0VXJrRHdIU2krVmM4MmprMG00Szg9IiwibWFjIjoiODllYjMxYWJlZDIyZjcwNDY1ZmYyZWZkZDEwY2QwZDNjNWZmYzU4MTU1MGQ1ZGQ2ZWMzMDNlODIxOTBiMzYxOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZmdUo5dWM4RndhaHVvc0FiOG9pb0E9PSIsInZhbHVlIjoicmZ2TUptd0hTRytsY0xjUWZOVFVTeTlXM25QTVBzVTdMNnkxNnhGTXBPRWRFMFRKNjNwanNFYXBtYXhWZFZuVzVSTDlscEtCNzZ2QXNESWlJeUU2dEE9PSIsIm1hYyI6IjMwNWExYjRlYWEwODI3ODdiMzFhZDdjYjEzNzc4NGVmMWQ4ZGY5MDIwODgyNTM2YjAxODU1YjkzOTJjMWUyMzYiLCJ0YWciOiIifQ==

senester.

students.

assessnent :
di scussi ons,

atopic in detail

cl ass tests,
proj ect work and attendance.
presentations are taken which inprove theoretical

schedul e as notified by the university is followed well
The college strictly follows all
assi gnnent s,

intime for each
t he conponents of internal
proj ects, presentations, group

Witten assignments and oral

and witten skills of the

The col | ege

Students are encouraged to discuss and debate the various aspects of
during the lectures and tutorials.
|QAC O'fice in 2015 with a senior teacher
consol idate efforts towards achieving further academ c excel | ence.
http://ww. du. ac. i n/ du/i ndex. php?pageacadeni ccal ender

has setup the

as the Coordinator to plan and

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://du.ac.in/du/index. php?page=revi sed-syl | abi-2
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
501 BA Pr og. 256 193 75. 39
503 BCom Pr og. 272 251 92. 27
504 BCom (H 90 81 90
511 BA (H) 34 31 91. 17
Engl i sh
516 BA (H Hi ndi 55 47 85. 45
527 BA (H Pol. 91 87 95. 60
Sci .
582 BSc Phy. Sci . 75 70 93. 33
583 BSc Life. Sci. 48 44 91. 66
558 BSc (H 23 22 95. 65
El ectronics
808 VA Hi ndi 12 11 91. 66
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

5577_730. xI sx

https://assessnent onl i ne. naac. gov. i n/ st orage/ app/ hei / SSR/ 100170/ 2. 7.1 151670

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 2018 UGC 12.5 0. 27



http://du.ac.in/du/index.php?page=revised-syllabi-2
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZGTldOKzRpZXlveUFVclczM00zT1E9PSIsInZhbHVlIjoidGQwYUUyU214TzBJRjFkWU1tem1wY25jWEllbVV3aE9EREM3Wk45RUlVWjZYandqNXRaU2JobUdTZ2V1REo1YXJ4NGw5dldXdng4TmxWc3RnUHFCWU1ZNW9JWmc1KzFZa1RBVlpWQkRCUHc9IiwibWFjIjoiNDQwMWQ1OTU1MTc2MzhjYzkwN2YxOTRhMjg2MmMzN2RjYmQyMGIxMjVmODAwZjM2NTY2MDlmMjViY2NlN2U0YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/100170/2.7.1_1516705577_730.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/100170/2.7.1_1516705577_730.xlsx

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal El ectronics 6 2
I nt ernati onal Physi cs 5 2
I nt ernati onal Commer ce 1 2
Nat i onal Commer ce 1 1

I nt ernati onal Bot ony 2 2
Nat i onal Bot ony 1 1

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bot ony 1
Chemi stry 1
El ectronics 6
Physi cs 4
No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 3 1 1
nar s/ Wor kshops
Present ed 8 8 0 0
papers
Resour ce 1 0 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swacch Bhar at
Abhi yaan

Col | ege

cl eani ness
drive

40

500



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBCUjJVUG15Y0VoYk9vaHNpTElpSXc9PSIsInZhbHVlIjoiOTdBd0xyRFgxdmR5dHlnWTVEb3VFNFpjVDlDK2szVlhtTWhyYnlDa0toaVdsNEdiL0I3UVRCQ2h5eGpzN0swSkEwc00rU05LNXJvVXhySnVnSS9yYWc9PSIsIm1hYyI6IjllNTU5MDU3MzliMWU1ZDI0MThiNWMxYjBhNzZkMzlmMzlhYjZkNzc5OWVjYTczNzk0MzIwNDA1MGFkYWFhMzIiLCJ0YWciOiIifQ==

Cancer Gynaecol ogi st Tal k 10 250
Awar eness from Al |l M5
Envi r onnent EVS dept. of Pl ant ati on 10 500
Awar eness Col | ege Drive

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

25 20. 05

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Net Li b Ful l'y 3.0 2000

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type
Text 58280 1502 707000 59782
Books 100000000 100707000
10000 1000000 150 5000 10150 1005000
Ref er ence
Books
e- Books 50 0 50 0 100 0
Jour nal s 9 60000 2 6000 11 66000
e- 1000 0 500 0 1500 0
Journal s
Di gital 2 0 3 5000 5 5000
Dat abase
CD & 250 0 50 0 300 0
Vi deo
Li brary 1 300000 1 40000 2 340000
Aut omat i on
Weedi ng 11504 10000 0 0 11504 10000
(hard &
soft)
O hers(s 1157 0 12 10000 1169 10000
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Dr. Vipin Pl anni ng and CEC 23/ 04/ 2018
Aggar wal Process of Pl anni ng

Dr. Vipin Pl anni ng CEC 08/ 05/ 2018
Aggar wal

Dr. Vipin Pl anning |11 CEC 04/ 05/ 2018
Aggar wal

Dr. Vipin Pl anning 4 CEC 02/ 05/ 2018
Aggar wal

Dr. Vipin Pl anning 5 CEC 30/ 05/ 2018
Aggar wal

Dr. Vipin Deci si on Maki ng CEC 08/ 06/ 2018
Aggar wal

Dr. Vipin Organi zi ng CEC 12/ 06/ 2018
Aggar wal

Dr. Vipin Organi zing 2 CEC 03/ 07/ 2018
Aggar wal

Dr. Aparajita Car boxylic Acids CEC 13/ 05/ 2018

Dr. Aparajita Car boxylic Acids CEC 13/ 06/ 2018

[



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklTL0xkQmxpaDIyeFZhaWUyWGtib3c9PSIsInZhbHVlIjoiV2NobFNVWTE0cm05bndTSWFTYWxzNXRLMTN0bi9lbnBjNXBFVmZ0bWV2MVlOdHlpemg2aHhkdkhlb0pGTVowSUZ1cll0MFJWdHc5VnJVd3RqV1NpSHc9PSIsIm1hYyI6IjlmMTFlNjUwNDAxYzgxZjUzOGM2ZDNiYzVkNjIzYjdhNjRkYjQwZmM1OWU3MDIwNjM3MmNhMzRmNThjZWExY2YiLCJ0YWciOiIifQ==

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 150 98 150 5 4 30 20 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 150 98 150 5 4 30 20 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

In

process

In process

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

10

7.8

25

20. 05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The policy of the College is to fulfil
requi renments as and when such need ari ses.
are constituted to plan and ensure that the available infrastructure is in line
with its academic growth and is optimally utilized. These incl ude:
Bui |l ding and Infrastructure 2. Conputer
Conmittee 4. Sports Comrittee 5. Garden Conmittee 6.
Comm ttee 7.

and upgrade the i

nfrastructural

Various conmittees of the Coll ege

1. College

Mai nt enance and Website 3. Purchase
I nnovati on Projects
Library Committee 8. Canteen Conmittee

http://www.aurobindo.du.ac.in/Admission-committees.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Shri Sul tan Chand 11 22000
frominstitution Trust
Fi nanci al Support
from O her Sources
a) Nati onal Hel p the Blind 6 49335
PMSS



In process
http://www.aurobindo.du.ac.in/Admission-committees.php

b) I nt ernati onal

None 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2018 500 Col | ege
Yoga Day
Renedi al Coachi ng 01/ 01/ 2018 250 Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of
scheme benefited benefited
students for students by
competitive career
examination counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
IClC 250 11 NA 0
Prudenti al
Life Wpro
EY Decat hl on
Smart Skills
DA TO
(UFLY)
Pepperfry
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1500 All al | dept NA
cour ese figure



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVGbDBSbkZrRjVBT2pibHRubkM4Rnc9PSIsInZhbHVlIjoiNnVucFpiT1dtUVBCR0ZvcmdyelVjN1Q1MEhXa1ViZmZteXVkOVJLQi9SR2RnVUdTYlgrZFgzOGRyRnA4QUtEWnNXbWRBRG4yVEVjeXRJSitpc3g3emc9PSIsIm1hYyI6IjQ5YTY2NTM1NjhkMDc4MGZkZTJmZjg3ODVhN2Y1ZmE1YjE0MTc1Yzc2MThhNTBmNzAzZTJlZGEyMjk1Y2NmYjMiLCJ0YWciOiIifQ==

figure |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level

Activity Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The college duly elects a Student Council conmprising a President,

Vi cePresident, Secretary and two Central Councillors. The elections are held
annually in a denocratic nanner. The Council ensures that student interests are
adequately represented and their grievances voiced and addressed in the college

adm ni strative bodies. The Student Council organizes the Freshers Wl come and
Annual Cul tural Festival Mehak every year. It actively raises issues related to

academ c as well as nonacadem ¢ aspects of student |ife.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5000

5.4.3 — Alumni contribution during the year (in Rupees) :

126600

5.4.4 — Meetings/activities organized by Alumni Association :

held its third convocati on cerenony

Sri Aurobi ndo College, University of Del hi

on 15 April 2018 at its own campus. The event was graced by the presence of
Prof. Vinay Gupta, Dean of Exam nations, University of Delhi and Dr.Pranod
Kumar, Registrar, JNU. Over 500 degrees were conferred to students of batch of

2016, 2015 and 2014. The Convocation began with the lighting of the |anp.
Dr. Vi pin Kumar Aggarwal, Principal, Sri Aurobindo college wel coned the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRNWVdXNUh5dWxXQ3VmYlZYclhOMWc9PSIsInZhbHVlIjoiNS9jTXNDcjdzSW1Wc0t5MUQ0akdkeElBbFlud3BTN0V6SVlwTnNEMExGcUFIVEZZNGJ0N1l3VVZvVjdBL3l6QU1JNzVhWjE0TEZzRWpOZUJaZGlTU2N3THJLend2aE5VQXI3bVg1bUVrKzQ9IiwibWFjIjoiOTU3Yzg1NzcwYWZjODRmYmI2YTQ1ZmNhOWRkYTU5NzcyMjNlYTcxYjljYjdjOGM3MzI2NzZjNjNlYjM3YzY0YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRzR2VrWitZeDB0WHI3T1NXSExwM0E9PSIsInZhbHVlIjoibU8wRmhQcTd6VktmWFJZenBZcjhQSUtXUW5JWXJaNW11YXh2Mm9ReHVYMGRWU0RkV1ozamQrL0s2MEc0eFpaeXgzUWNVSVNVY2F2SU5oMEo2S3RCSmJIZUxDT0publBmaFd6UC9Jc1hJOUU9IiwibWFjIjoiNzM1ODY0MTk4OTQ2OTFlYjNmYmFjNzQ2M2ZmMmZhZWI2ZmE5MTc0NjQ0NDM3YmI0MzllYmQwODg1MjMwZDQyZCIsInRhZyI6IiJ9

gat hering. The students and the audi ence were then enthralled by the rousing
speech of the Distinguished Speakers. The students, who were conferred with the
degrees, were joined by other alumi for an exciting reunion. The college was
abuzz on the Sunday evening as the event w tnessed participation fromover 800
al umi from across batches and prograns. The start of the cultural evening
captured the essence of nostalgia and fond nenories for the alumi. Various
performances and fun filled ganes ensured a nenorabl e evening for one and al
present. This was followed by a dinner hosted by the college. A team of emn nent
prof essors and students organi zed the function. The presence of the students
and al so alumi of college made the function a fabul ous success.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The College is conmtted to a participative managenent with decentralization
i nvol ving all stakehol ders. Teachi ng and nonteaching staff are fully engaged,
assume responsibility and take charge voluntarily. Every year the Staff Counci
convenes to constitute Commttees for all significant activities and
initiatives. Each Committee is |led by a nmenber of the Faculty and conprises of
45 nenbers. The nmandate of these Comrmittees is to independently oversee the
snoot h functioning of the particular aspect for which they have been
constituted. For instance the TineTable Conmittee assinilates various
departnental tinetables to preenpt conflicts and ensure optinmal utilization of
comon resources. Preparation for this NAAC assessnent is an illustration on
how this participative approach has been deployed in a recent critical College
activity. As soon the new NAAC requirenents were made known the Col | ege
established a Core Commttee of 10 senior faculty and a NAAC support group of
30 junior faculty. The Convener divided the tasks and all nenbers are fully
participating and driving conpletion of their responsibilities independently.
G ven the extensive and tine bound data requirenents, nenbers have extended
thensel ves wi t hout conpul sion. This has al so ensured quality preparation
benefiting fromthe integrated i nputs of senior faculty with energy and
ent husi asm of younger staff. The college cultural group has carved an identity
for itself in the University cultural arena. Initially the college had one
Faculty coordi nator for managing cultural activities with support of a few
menbers, which constituted the Cultural Conmittee. Over the last four years the
structure of this commttee has evolved and based on the concept of
decentralizations and participative nmanagenent a new nodel was adopted. The
college cultural committee recognized and regi stered eight societies i.e MOXKSH
(Theatre), CRUNK(Western Dance), BANDWAGONS ( Fashion), TALEEM (I ndi an Misic),
ALLEGRO (Western Music), SACGE (Literary), 3Ps (Painting, Poster Photography)
and SALVATI ON (CGeneral Awareness). These societies, under the able guidance of
i ndi vi dual dedi cated faculty coordi nators hel p students performand participate
in various inter and intra college events. The decentralization of control wth
one convener to eight independent coordinators has reflected i n enhanced
performance of students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Curriculum donain is the mainstay




of any educational institution. The
college strictly adheres to the
curriculum prescribed by the University
of Del hi. The university has the
mandate to visualize appropriate
curriculum for the particular
programes, revise/update them
periodically. The coll ege nmakes severa
efforts to enrich the diversity of the
curriculum The coll ege strives to
mai ntain the consistency of quality
education by pronpting innovations in
teaching practices to nake the process
student friendly. Various dedi cated
commttees are fornmed by the Staff
Counci|l of the college to ensure snooth
delivery of the curriculum A vibrant
m x of curricular, cocurricular and
extracurricular activities enables
students to get a practical exposure of
their chosen subjects. Field trips,
educational tours heritage wal ks and
i ndustrial visits organized by various
departnents contribute to enhance the
practical |earning experience of the
students.

Teachi ng and Learni ng

Students are encouraged to raise
t hought provoki ng questions and share
di verse opinions on the existing topic
of interest. Sone of these approaches
i nclude film screenings, quiz contests,
runni ng video clips, arrangi ng expert
| ectures etc. Corrective neasures are
t aken wherever necessary and efforts
are made to further inprovise the
process for future. W keep on
devel opi ng and pronoting innovative
teachi ng | earni ng nmet hodol ogi es. To
achi eve the sanme we organi ze faculty
devel opnent prograns (FDP) and al so
encourages our faculties to attend
various FDPs. For students they are
encour aged and i ntroduced upcom ng
technol ogi es driven nethods of
| ear ni ng.

Exam nati on and Eval uati on

Transparency in exam nation and
eval uation is maintained at every
| evel . University guidelines regarding
exam nation and evaluation are strictly
adhered to. Further, College takes
proactive steps to ensure that rel evant
and tinely information are reached to
students. Notifications prior to
exam nation such as subm ssion of
exam nation formetc are tinely
di spl ayed on Col | ege website as well as
on notice boards. Information




pertaining to collection of admt cards
and ot her exam nation rel ated
formalities are al so comruni cated to
students through el ectroni c channels.

Research and Devel oprent

We believe research and innovation
are cornerstone in any educationa
institute future existence. Hence we
put an extra effort to encourage our
faculties to excel in this field. The
col |l ege encourages its faculty to
undert ake nmaj or and m nor research
proj ects, innovation projects sponsored
by Del hi University, pursue doctora
and postdoctoral research. The various
activities of research undertaken by
faculty and students foster a culture
of creativity and innovation in the
col I ege, hel ping the coll ege achieve
its stated vision and m ssion. Study
| eaves and duty | eaves are provided by
the college to its faculty pursuing
advanced education or participating in
Nati onal /I nternational sem nars,
conferences and workshops etc. The
students take active participation in
organi zi ng senmi nars and workshops in
the college. The college al so supports
faculty in getting the required funds
for research projects from outside
agenci es, national or
international.Registration fees and the
transportati on expenses are reinbursed
to the participating faculty
menbers. I nfrastructure i s upgraded and
resources are provided to neet the
needs of the research enthusiasts.
Academi cal Iy bright students are
encouraged to contribute in those
proj ects under the gui dance of the
faculty. The wel | equi pped | aboratori es,
wel | stocked library and round the
clock internet access adds in creating
a research environnent in the college
The University of Del hi has al so
sanctioned | aptops to the students to
foster the spirit of research even
outside the coll ege boundari es.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

We al so keep on updating our library
resources via regular purchase of print
and eresources and softwares. In recent
years there have been greater enphasis
on devel opi ng econtents and we plan to
build our capacity in this regard.
Further we understand the inportance of
technol ogies in todays world hence
aspire to build on ICT facilities.
Physical Infrastructure is a limtation




for us because of being in urban
densely popul ated area however we
aspire to keep themwell naintained and
maxi mum utilization. For that we have
“Building and Infrastructure” commttee
whi ch | ooks after into it throughout
year. Further all the laborites are
constantly maintained via annual
mai nt enance funds by purchasi ng new
equi pments and resources.

Human Resour ce Managenent

The college aspire to attract best of
talents and keep them updated to serve
the college and thenselves well. This

| eads to organizing various
i nteractions session with teaching and
non teaching staffs and arrangi ng
rel evant training prograns.

I ndustry Interaction / Collaboration

Field visits and industry trips are
organised fromtinme to tine to give the
students a realworld feel of the
di sci pline they are engaged in.
Further, we plan to increase industry
academ a i nterface through vari ous
regular activities such as projects,

i nternshi ps, workshop and | ecture
seri es.

Adm ssion of Students

Transparency in adm ssion is
mai ntai ned at every level. University
gui del i nes regardi ng admi ssion are
strictly adhered to. Reservation quota
is followed as per the guidelines of
the Central Governnment. We at coll ege
focus on making the adm ssion process
snmoot h and convenient. In this spirit,
admi ssion related queries are al so
answered through various means |ike
phone calls, emmils and adm ssion
Hel pdesks. Contact details of nodal
of ficers are displayed on institutiona
website and on the canpus. Further,
candi dates are given specific tine
slots for formalizing adm ssion to
avoid rush at the last mnute and to
ensure snoot h adm ssion process. Every
year, a dedi cated webpage is created to
ensure greater conveni ence and
information dissemnation to the
appli cants.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr. Manju M Travel G ant None 122461
Gupt a

2018 Dr. Rajeev Travel G ant None 64320
Aggr awal

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Lab None 40 40
safety 21/01/2018 |21/ 01/ 2018
t echni que
for staff
and
students
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 72 0 40
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
7 7 6

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit:
Body,

Ext er nal

Audi t :

A panel

approval .

Ther eafter

CGover nnment and

of three Chartered Accountants fromthe Institute of

Chartered Accountants recommended by the Col |l ege and approved by the Governing
is sent to the University for final
sel ects one out of themto carry out the annual
This is conducted by the Del hi

t he col |l ege

audit of Coll ege accounts.

AGCR. Any



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVDekcrckIyY2NYVWJ6WFJLQUlUalE9PSIsInZhbHVlIjoicXl1WW9lQ3BRTkU2blBJR1B0cGx5bUQ0QnRsWVBvVUN0eVJqZG9VRkpsdkFIYWVZSzYxNHNIUVYzSE90RERNQWpRRUxlbDJycUtFei9FR29rRkVPL3B0SXd2RCsvUW1DV242dkFRRXErWTA9IiwibWFjIjoiOThjOWY2OGRhYzYwMTI1YzQzY2QxNjM4YmQ0YjUwMWY5NzU0NWE2Zjk3N2UxYjQ5ZGI4OWUyNjNjYTlkYzQ5NiIsInRhZyI6IiJ9

objection raised is duly conmuni cated to the concerned enpl oyee or the
departnent. The reply and/or the recovery with proof is then submtted to the
audit team No significant issues or qualifications were raised in the course
of these audits over the past 5 years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent teacher neeting was held in the nonth of march 2019 to appraise the
parents about the conducts of students with special enphasis on attendee of
t heir wards.

6.5.3 — Development programmes for support staff (at least three)

M's. Meenu Panwar and Sh. Naveen Agrawal attended the training National
Wor kshop on Skill Enhancenent at Institutions of Hi gher Learning: Training
today for Tonorrow on 78 January, 2019. Ms. Meenu Panwar, Sh. Ravi nder Singh
and Sh. Anil Sharnma participated 1 Day workshop on Docunent Verification: A
forensic Perspective on 11.06.2018.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

There are various initiatives taken by college after accreditation namely: 1.
Mushroom Farming 2. Academic Audit 3. Efforts to acquire |and for our
infrastructure needs.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNNQXJJcmxQb0l0eEV3MVo5QnFuYWc9PSIsInZhbHVlIjoiZ1FkSUJFZXdNbjZYUExsbVBvekNnMHVNVFFNQW16V0N0VUhsdUEzaGlmbmYrbWJ3a3YyZlcxeXVJeng3OU5mcVNaRXVBaW5YQkg0c1ViZGlDMFgyYzZLRy9WOHZoZTRrVEttK0QxNFFic2t4REtYZzI0aUlHZ1JETWZCVTFBWUIiLCJtYWMiOiI0OGQyMmNiNmY3YjVjYmI2NjUyZTNmZDIzZDBkNGEzZmM3YWY3YjAwYjZhMGUwMjRiNjlmM2YyYTc2MjhkZWY5IiwidGFnIjoiIn0=

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 500 400
Wnens Day

ANNUAL FEST 27/ 02/ 2019 27/ 02/ 2019 1500 1000
" SAMVEDNA19" On
t hene Secti on
377

Beti 3.0 on 24/ 01/ 2019 24/ 01/ 2019 1000 1000
national Grl
child Day

Awar eness 03/ 01/ 2019 03/ 01/ 2019 600 400
rally on fenale
foeticide

Panl e 09/ 10/ 2019 09/ 10/ 2019 400 200
Di scussi on on
" Changi ng
Hori zons of
WOITEN
enpower nment "

Sel f Defense 28/ 09/ 2019 08/ 10/ 2019 1000 0
Wor kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

On the basis of recent study done by Indohaan Technol ogies Private Ltd. ,
Project No. : | TPL19P4027 and report issued on Performance assessnent report of
Iighting and renewabl e energy on 8th August , 2019. The actual Sol ar power
contribution is found to be 23 of the total energy requirenent considering
Mor ni ng evening college as One entity. Based on the 40:60 bill split
arrangement, the contribution is 18 for the Morning College. It is noteworthy
to nention that coll ege have been able to reduce its annual energy bill by
about 5 by switching to LED lighting from previ ous year.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 30
Ranp/ Rai | s Yes 30
Braille Yes 30
Software/facilities
Rest Roons Yes 30
Scri bes for exam nation Yes 30

7.1.4 — Inclusion and Situatedness

Year Number of Number of Date Duration Name of Issues Number of




initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 15 15 05/ 01/ 2 5 1. Enmpl oym 500
018 Farmer’s ent
Mar ket 2. | Grow h,
Pr oj ect Envi ronm
Ar pan ent
3. Proj ect |Fi nanci al
Asbah 4. Enmpower
Pr oj ect ment
Khushal i Mar ket
5. Proj ect | Li nkages
Pahal 6. Rur al
Pr oj ect Enpower
Sahay nment
7. Proj ect Ur ban
Samarth |Literacy
8.
Project S
anj eevani
9.
Pr oj ect

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Code for
Pr of essi onal

Et hi cs

01/01/ 2018

kept with

Si nce the Code for

Pr of essi onal Et
Uni versity Publication,
the Coll ege follows and
i ntroduces any change

made by the University in
the Code proactively. A

copy of the Code is also

hics is a

t he

Adm nistrative Ofice for

ref erence.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

M mansa Soci ety
i naugur ati on
function

13/ 02/ 2019

13/ 02/ 2019

200

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

cover

ecofriendly they are:

VWat er

managenment ,

The institution is alive to the issue of environnental
sustainability. Accordingly various initiative have been taken to nake canpus
Bi owast e processing, G ow ng canopy
of trees canpus cleanliness Optim zation of public resources is our

sensitivit

y and




gui di ng principle. Running various awareness prograns instilling of humane and
ecol ogi cal val ues anong pupils.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title: BIOGAS PLANT Objectives: The prime objective of this best practice is to
gradual |y increase the usage of nonconventional energy resources in the college
prem ses. To pronote this, a team of coll ege students created a biogas pl ant
under the able supervision of faculty nenbers. Context: The design of the
framework for using Bi oCNG was facilitated through sustained research and
application of various techniques like stratified random sanpling nethods,
regression, factor analysis and cluster analysis. Sonme of the challenges faced
during its inplenmentation are: Pronoting use of separate dustbins for disposing
bi odegradabl e and nonbi odegradabl e waste. Segregati ng canteen waste, garden
wast e, and other waste materials to get biodegradable waste that could be used
as raw material for producing biogas. The Practice: The college installed
bi ogas plant of one cubicneter capacity and plant capacity of 0.2 cubicneter
was fabricated as the first step towards neking college a zero em ssion zone
The slurry generated is used as organic nanure in college | awms and garden.
Evi dence of Success: The biogas generated saves at |east one LPG Cylinder in a
nonth thereby reducing pollution levels. Initially it was difficult to convince
t he students about biogas plant viability. However, after initial success,
there were larger participation fromthe students. Probl ens Encountered and
Resour ces Required: Making practice sustainable and econom cally viable.

I ncreasing productivity and usage of plant in the college prem ses in near
future. Starting using Bio CNG fuel for canteen also along with its current use
for staffroomkitchenette. This would require innovation and effective resource
managenent. |1. HEALTH CHECKUP PROGRAMVE AND BLOOD DONATI ON CAMP (bj ecti ves:
This practice ainms to pronote health and hygi ene anbng students and staff
menbers along with pronoting community engagenent and devel opi ng a sense of
social responsibility in students through bl ood donation canps. Context: This
practice allows the students to be aware of the inportance of healthy lifestyle
and notivate themto participate in conmunity service through bl ood donation
canps The Practice: The institution regularly organi ses such progranmes on
yearly basis with a two day free health checkup and bl ood donation canp
organi zed recently in February 2017. Mdre than 700 i ndividuals, including
students, teaching faculty and nonteaching staff participated. The students
were provided with lab facilities and wei ght nmanagenent tips froma practicing
di etician whose services were engaged by the college. The wei ght nmanagenent
team advi sed the ways of diet nmanagenent, the benefits of including yoga and
regul ar exercise in daily routine. A dental checkup canp was also held in the
col l ege which screened and counsel |l ed students for maintaining opti num dent al
hygi ene. Col | ege has a wel | equi pped nedical roomto take care of day to day
medi cal related needs of students and staff. Evidence of Success Probl ens
Encountered and Resources Required: Creating sterile environnent for proper
bl ood transfusion. Convincing students that bl ood donation does not lead to
anem a Handling reluctance of students and staff nenbers for regular nedica
checkup. Ensuring dedi cated manpower and regul ar supply of financial resources
to organi ze such canps frequently. Effective nechanismto ensure that bl ood
reaches needy people on tine.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. aur obi ndo. du. ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.aurobindo.du.ac.in

thrust in not more than 500 words

SAC, naned after Sri Aurobindo, was founded in the year of his birth century,
1972. In this perspective, the college ainms to deliver quality education,
grounded in sensitivity towards individual dignity, professional integrity, and
a positive and nurturing environnent via enhancing the conmtnent of faculty,
adm nistrative staff and the students to the centrality of diversity, social
justice, and denocratic citizenship. This has resulted in students
outperform ng thensel ves and depicting exenplary results at the university
| evel . Additionally, the faculty has al so been actively participating in
various national and international sem nars and conferences, faculty
devel opnment prograns al ong with conducting extensive research (refer faculty
profile). In this direction, the college has al so conducted several national
| evel seminars and devel opment prograns. Furthernore, the admi nistrative staff
has al so been notivated to participate in various training programs to increase
their efficiency |evels, which has been observed in their ability to perform
dai ly tasks.

Provide the weblink of the institution

http://ww. aur obi ndo. du.ac.in

8.Future Plans of Actions for Next Academic Year

Curricul ar Aspects: W plan to increase the nunber of courses offered by
col l ege. These courses include core, value added and skill enhancenents courses.
We al so aspire to inprove and create a nodel feedback nechanics to be able to
serve our students in best possible nmanner. Teachi ngLearning and Eval uati on: W
keep on devel opi ng and pronoting innovative teaching |earning nmethodol ogi es. To
achi eve the sane we plan to organize nore faculty devel opnent progranms (FDP) and
al so encourages our faculties to attend various FDPs. For students they are
encour aged and i ntroduced upcom ng technol ogy driven methods of |earning. Various
regul ar activities such as field trip, projects, workshop guest |ectures,
interactions session with esteemed scientists, faculties and well established
i ndustry tycoons are arranged. Research, Innovations and Extension: W believe
research and innovation are cornerstone in any educational institute future
exi stence. Hence we put an extra effort to encourage our faculties to excel in
this field. W plan to add sonme research facilities at college itself. W plan to
i ncrease industry academ a interface through various regular activities such as
projects, internships, workshop and lecture series. W also plan to increase the
nunber of national and international conferences/ Sem nars/synposi uns/ workshops
organi zation at coll ege. Enhance alumi engagenent : W strongly believe that
alumi are one of the key stakeholders for any institute evolution and growth.
Hence we have taken baby step in devel opi ng networking with our alummi in recent
years. W are in process of getting our alumi association registered while
creating database for the same. Qur alummi achi evenents are source of pride for
the college. We plan to build an everlasting bridge with them and get them
i nvolved nore activity with college activities. W encourage themto interact
with our faculties and students. To achieve these goals we plan to keep on
organi zi ng regul ar events such as alumi neet etc. Develop a cleaner and greener
canmpus: The institute is comritted to sustainabl e devel opnment nodel and hence
take i mense responsibilities in maintaining clean and green canpus. W have
taken various initiatives in this direction nanely setting up solar panel, rain
wat er harvesting system nushroom farm ng and herbal garden etc. W further plan
to increase our capacity in all of themand take nore initiative for the sane. W
plan to set up a committee involving faculties and students which can deci de
polices and nmonitor its inplenmentations. Infrastructure and Learni ng Resources:
Physical Infrastructure is a limtation for us because of being in urban densely
popul at ed area however we aspire to keep themwell nmaintained and to maxi mum
utilization. For that we have “Building and Infrastructure” committee which | ooks



http://www.aurobindo.du.ac.in

after into it throughout the year. W also keep on updating our library resources
via regul ar purchases of print, e resources and softwares. In recent years there
have been greater enphasis on devel opi ng econtents and we plan to build our
capacity in this regard.



http://www.tcpdf.org

